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2023 -24 BENEFITSOVERVIEW

WELCOME TO PINAL COUNTY IMPORTANT DATES

2023-2024 BENEFITS OPEN ENROQUENT 0 0
The Pinal Cohemtey iasnwaglen enrol | ment P%NENB LEMEJ%TB\JN$O
begin. We recognize the importance of ARRIe1q 2023 t hi n| t
compensation package provided to all of glble en
This year when we reviewed war empl oye M%i?e?éi)z:g optiijon
focused not only on providing quality medical pl ans bjut
controlling the cost and financi al roi k for our empl olye
multiple options to meet the individ needs of our |en
their dependent s.
As al ways, we value you as a member of the ty
and | ook forward to -a0h4althy and safe 2023

ADDITIONAL INFORMAJDN
ENROLL ONLINE HERE! . . .
< Premiums will be withh

www. afenroll . com/enroll on atpaxebasis for Medi

Accident , Cancer and
insurance as wel | as
t

NOT SUREHOWTOGETARTED? DONOT WORR
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PREPARATION i You are eligible to ¢
Now is the perfect time to prepare PyA dori NG mihtee df op ylropwyis
d Check that your personal informat$®8RA0i 80abyuPanal a€oul
www. afenrol,] . com/enroll < Pinal County will al
Review the benefits in which you 8&8fetblp bdgint al -egn d/i i

Take a |l ook at ti#&®2cdhamqpas for ZOQ%pengggtg?u and youl

Check out the plans offered for tRBe gPMcBEnY§FaWil |l pr.

paycheck ($200-Ompér m
incentive which wil!
2 | Pinal County| 2023-2024 Employee Benefits Guide paycheck.
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http://www.afenroll.com/enroll
https://enroll.americanfidelity.com/473FEA9C
http://www.afenroll.com/enroll

TABLE OF CONTENTS

WE | C O P errrrereeeeeeeeeeeeeeeee e e e 2 CONTACT INFORMATION
Contact I nformation-&-Tabil-8 of| Contents
Understanding Medi-¢cal -Pl-andOpt|i onNMEDICALAND RINSURANCE

Your Medical I nsurance--Pl-aB Op|ti oMedica:BangrAetgs t s

www.banneraetna.com, (866) 492-0038

Phar mac y Bemnef gt S 6 Rx: CVS Caremark
Dent al | P S b Fr @ i oG vv v rarrnrin i, 7 www.caremark.com, (800) 861-1737
Vi sion | S b Fr @ i oG vrrnrrarrn i 8

: . HEALTH SAVINGS ACCRU(HSA)
Empl oyee Premiums & Pi-nal---€ounjty H%é&h%cﬁ;fy ies

Heal t h Savin g S AECECO AL (H. S A g) www.healthequity.com
Fl exible Spending--Ac¢counts 12 FSAs )(866)3‘1'6%800
Basic andLVéleummas AD&D - 13 FLEXIBLE SPENDING ACCOUNTS (FSA)
Portable Volunt a#f-y--Li-f-e--1-n-84ur aln c eAmerican Fidelity Assurance Company

. . www.americanfidelity.com
Critiocal Il }-pes-s - |-ns-uUr-anceld (800)662-1113
Accident B O T 1 Y - T Y (0 < N 15 Mon_Fri 7AM-7PM CST
Cancer Insurance and Hospi-fi6al |l ndem

. . ) DENTALI URANCE
ShoTdr m Di Sab|l}ty .......................... 17 Delta Dental of Arizona
Wel |l bei ng: PF 0@ @M ... 18 www.deltadentalaz.com
NEVEmMpl oyee Assistance-Pr-odrf9ams ( @08)5%2-?132
Ment al Heal t-h---- R@ S @ U T -C Grorrerrers 20 VISION INSURANCE
Tel ehe@ad - tcho i, 2 2 VSP
: WWW.VSp.com
Care Options and When t-o0---UJ8S The"l800)877-7195
Vi deo R @ S O bk FreG @ Srrrrrrrrrrrnarnarrareininannninnns 2 4
Gl ossar y o fo T S rrereernitiiiiaiisiiiiiie, 25 LIFE/AD&D INSURANCE
) Securian Financial (administered by Ochs, Inc.)

| mpor tant---- NO @@ S rrreriiiiiiiiiiiiiiiiinin, 26 www.ochsinc.com
Mar ket p| ace Co Verage.@p{iong (800)392-7295

DISABILITY INSURANCE
Mutual of Omaha
www.mutualofomaha.com
(800) 8775176

CRITICAL ILLNESS, AIDENT, CANCER,
HOSPITAL INDEMNITFURELIFEPLUS LIFE

INSURANCE

American Fidelity Assurance Company
www.americanfidelity.com

IF YOU (AND/OR YOUBEPENDENTS) HAVE MEDICARE ~ (800) 662:1113, Mon -Fri, 7AM - 7PM CST

OR WILL BECOME ELIGIBLE FOR MEDICARE IN THE

NEXT 12 MONTHS, A FEDERAL LAW GIVES YOU MORE ~ CMPLOVEE ASSISTANCE PROGRAM (EAP)

CHOICES ABOUT YOUR PRESCRIPTION DRUG s saspnowCom
COVERAGE. PLEASE SEBEGE 26 FOR MORE DORILS. Registration Code: AWRPC-3882
(800) 343 -3822
Throughout this guide you wi ind video and | i
icons that will take you t 0P|N%§QWT3(,ENE§|TSTEW provi
additional information on t@;%l)gggﬁggff@a?%es?”@esavalIable
you.
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http://www.banneraetna.com
http://www.caremark.com
http://www.healthequity.com
http://www.americanfidelity.com
http://www.deltadentalaz.com
http://www.vsp.com
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MEDICAL INSURANCE @RVIEW

BASIC NETWORK OVERVIEW
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https://www.aetnaresource.com/p/Pinal-County-Employee-Benefits
https://www.aetnaresource.com/p/Pinal-County-Employee-Benefits

MEDICAL INSURANCE GRVIEW (CONT.)

2023 $2900 HI 2023 $250 PP 2023 $300

2 Banner | aetna

Il Net wor k | Net wor k | Net wor k Onl|l vy
Deducti bl e
Individual / Fami|y$2,9oo / $p,80%250 / $5dO $300 / $60|0
Coinsur(aMeansber Pays) 0% 20% 10%
OubfPocket Maxi mums
estaalen et 1T PEREP NP ORTI000 ) 31008180 1 B
Prescr-il mtdii om dual m|Iy : : : e

Of fice Visits

. charge No charge No charge
E;?‘&g?;aég}'g g’ﬁ; i %a:[,]fter del/duct i$2I5e copay $20 copay
Specialty Care fter delduct i$hdl5e copay $40 copay

Emergency Servi cels .$50 copay $50 copay
Urgent Care 82? g;:g: gggfusgqnglogpay t hlef3Q0%capagrt hpen
Emergency Room 0 deductibl g deducti bl 6

Hospital Visits
Il npatient Stay HacO%idfyt dreedeldu2Diblaét er dgdut0d%bbeter deldL
PhyS|C|an/Surgecn F%easfter delducOiblaéter dgdut®Wwbakter deldu
Dur abl e edi cal Eq@% panfetnegr deldu@®Diblaé ter dagdut®dWbakter deldL

OubiNet wor k OubiNet wor k OubifNet wor k

Deductibl e

Individual / Familfs’ooo / $10, 08600 / $1,|000 N/ A

Coi nsur(aveareb e r Pays?O% after deduwdt% mife ek dedlulcltxlfégl\loet Tcoverle

bal ance b || bal ance bi
OubfPocket Ma x i mums
Medi-daldi vi dual F&Ind ,Iy00 / $20,9HHL,0000 / $20, 000 N/ A
Prescr-il mdi omdual [/ FaMiAy N/ A N/ A

< Al pl ans are detail 26822802 4 hCe rBtainfniecrgtAecetonfa Cover age (COC). This i
and conditions, please refer to your certificate.

< YEnrol |l ment i nt o-otnhleys eBaesmpcl oNyeetewor k medi c al plans includ€snidiedal
Heal th or Limited Purpose Flexible Spending Accounton(lF/S-8Bpuydedt BRI
and emp-bolgeWBpuyVi si on premi ufmsr. &Eeteaiplag.e 9

< AEnroll ment into these HDHP medical plan tiers includes Pinal Co
page o detail s.

< | f you decline medical coverage and are NOT enrolled as a depgdnde
into a Healthcare FSA or Limited Purpose FSA wit hupc odretnrtiabl wt@i nodn sbiur
for you and your qualified dependent sseawihse.cost to you. See page

< Pinal County subsidizes most of your medical premium costs and,
waive, may also subsidize dental and vision premiums as well as
Fl exi bl e Spending Accouhbtos MmEBSAs)nf 8emapage 6n the type and amou
your enroll ment into or waiver of medical benefits

Pinal County| 2023-2024 Employee Benefits Guide | 5



PHARMACY BENEFITS RVIEW

<$DCVS CAREMARKPHSRWMAEY PROVI DER3 FOR

When you enroll into a Banner | Aetna medi cal plan, it .wil!l

CVS Caremark HDHP ( OA -HPOAS PPO (OA PO EPO (OA EPO

Deducti bl e

AR : $2,900 / $5,8 0N/ A N/ A

Individual [/ Family .ombined wilth medical)

OubfPocket Maxi mums
Individual / Famill $2,900 / $5,8$040, 100 / $[8, 26040, 100 / 9$|8,

(combined wi|lth medical)

Fill at any phar@acy in your pl ajn

net wor k. Up to 3®0dagy supply [/ 31

day supply
Generic Medicationpg $0 after degd$ulcht ichodpeay [/ | $83105 ccooppaayy [/ | $3
Preferr eNdanBer avheddi c at i safter degdfulcs ichodpeay [/ | $$8305 ccooppaayy / | $ 8
No+#r ef err eNdanBer and $0 after dedBbsSt icmlpay [/ |$$15350 ccooppaayy / |[$ 1
Medi cati ons

Fill at CVS Caremark Mail Servicle

Phar macy. Up to-90 day supply
Generic Medicationg .
Preferrel\t;ianﬁeral\,heddicatig)gqsa;ter geguctg!gglmopay 228 copay
No+#r ef err eNdanBr and abter gducti €opay copay

$0 fter deduc®ilBDecopaly $130 copaly

Medi cati ons

pecialty Pharmacy.
y.ongo after dqd2@%i bp et o $PB 0200 YUnauxp* t 0 $BOC

Your plan comes with

'cvs Pr_even'tive Or %H.Jf ﬁt

K Medi cati ons ofn
caremar not subject|to your

deductibl g.

a
es[ta PFudIennctIRdees Priud
P a m* program*

* EPO & PPO Plans Only: Your plan includes the Prudent Rx nmkeobgya@VsEor c
Special ty. For these medications, 30% coinsurance wil |l wipplbye $0f. ylofu ye
of PrudentRx, you wil!/| be responsible for the 30% coinsugmaoceanNoak:

deducti bl e and/odprocnkaexti nfuM®© Pu)t.

CVS CAREMARK SAVINGS
SIGN IN FOR SAVI NGS

Save time and money on your medicationsiigital tools make it easy to save mo
car emarakndc odmwnl oad the CVS Caremark 1

1. Regicatremaak. com
2. Be sure any retail pharmacy you useRElc%I SiTER/oEJArRLnYetwork Find a network
phar macar emar k. com access to ool's "al

beneflts eaS|er and mneeacbin\weneﬂutka
3. Know which medication& dretcoferced.demidnsdirayrdtawnpbad the mobile app.
medi catdeornesmaartk . com

9@AY SUPPLI ES

4. Usehedle DrtugolCoazvainlamhekatom Save on medlcatlons you take regular.l
h dlabetes dICI yapw | fiielsl. tVh es
5. Ask your doctor if ther-eame megenatclaornon;.)ar coorrﬁ'/cgadfg? \ﬁgp%l?]uémber on &bur

6. Haday9Bupplies deldareermalr b.yc amd/ighag d\es0dYitud ccle your dOCtOl’ for a new prescr.]|
started.

et thday 9Qpplies delivered to your
7 Update your specialty prescrlptlonswotrory €a bdceal ti evned iekdi tbOYdeniﬁdcalsolért\fhpéerPUrﬁtke
any CVS PharcChM&Sy.ecVidddttygectonst arted. member I D card for live help getting

OnlineCVS/9pmdci alty. com
By Phone: 8d®RB-Zaus7at 1

6 | Pinal County| 2023-2024 Employee Benefits Guide Mobile App: EVS Specialty


http://www.caremark.com
http://www.caremark.com
http://www.caremark.com
http://www.caremark.com
http://www.caremark.com/mailservice
https://www.cvsspecialty.com/
http://www.caremark.com
http://www.caremark.com/headstart
http://www.caremark.com/headstart
http://www.caremark.com/90day
http://www.caremark.com/mailservice
https://www.cvsspecialty.com/

DENTAL INSURANCE CRMEAEW

DELTA DENTALONA SARIHE

DENTAL CARRI2EDR2305 DR REVIEW YOUR DENTAL
PLAN

The dental plan is a PPO tokhat offers coverage in and ou
network. 1t is to your advantage togutilize a network d
order to achieve the greatest costéb!“A.DE m® choo
oudfmet wor k, you wil!/ be responsi bl e Oor any <CcOS exceed
Delta &@ema@dti ated fees, plus any deductible and
coinsurance associated with your procedure

_ _ What Is Dental Insurance?
To find a Delta Dental of Arizona ovider in vourd area

websiwww.adel tadental az. com

R L L R

| Net wor k Provi.('iers:
Provideimbursed based on
contracted fees an§d cannot balance
bill you. :
I OubiNet wor k Provi:der s:
|

Providerei mbursed: based on

Reasonable and Customary

100% Emp
paid if
pl an i s
standamdsbal ance dbilling is

\/_ possible.

.
®ceccecceccecceccccescecscecceccecccccscee’

=

Q o
< — @
o

DENTAL | NSURAWGE THLON S

Pl an Option Basic Pl an Buyp Pl an
Network I nformation | Net wor k OubiNet wo | WNet wor k OQu-biNet wor k
Deducti bl e

I ndividual [/ Family $50 / $150 $50 / $150
Annual Ma x i mum $2,00 0 $4,000
Lifetime Orthodontic |Maximum $2, 000 $2,000
Diagnostic / Preventiive $60% ces 80 % 100% 80 %
Basic Services 80 % 60 % 80 % 6 0%
Maj or Services 50 % 40 % 50 % 40 %
Orthodonti a nmBerriviuvcresajge 8% 0 % 50 % 50% 50 %
Dependent EIligibilit.y Through age 1¢ Through age 26

prleansetaai | ed in th

| e 2DeBnx 224 DEenrttail f iocfatAa i xfon@Goverage (COC). This is a bri
ease refer to your certi

ficate.

EE Oabgygts onup hdee nbtuayl pl an may be subseindiozld dnebnas e dS ecen pyaoguer 9mefdoirc adlet ai | s .
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https://flimp.me/Dental_Insurance

G
LuJ
O
:
>
%)
=
Z
O
2
>

REVIEW YOUR

p I an o fnfeetrwso rcko-eaknrda goeu tb ot h YI§IONDLAN

e

X O C

or
g
sc

w
u

1 hnet
f yo
1ment

VS

ufi
S a

r

(0)
a

advantage t
greavtfest cost
i s based on

r

u
t

0O yo
t he
nef.i

— 0o

i s
i ev
r b

£ S

It
ac
yo

.p
V' or
wi t h

Vision care for life
surgery

no
prov

ot her
S ome

B Ovénligv?a t |

availabl e

di scount s

e considewxiovgrleasi k
ar e

ar
r

S5 C
O

w— 0

—

oo
W=
—
< o

ng gr ovi
enrolll men

A N

=)

o find n%
website i

t

and
Fair

Benef it
Vi sioncar e -pvishpaolgioimy v b f

informati on

virtual

mor e

"\

100 %
pai d

oyer

E mp

pedi cal
wai ved!

f

S

pl an

7))
£
=)
a8
=
=Y
e
p
£
'
D
"
p

SI ON |

VI

Gd [GN&] (SN &) O N
XXX — cC C c C [
M RRRM.I CC ©C  © D
c | > e =2 =22 (2o
< © < cccO oo oo |o|®
o+ [ G W - |||hy
Z 5. | sEsnggul el iV
© TOTT CCEom®T | ©
O x> | pae® WO K S ©
o ol 0 Cnno o >
W,Om$ BOEB Y5 D epen W "o (1| o
1 ccec | mma¥o RES ST VR NT NI NG
>
B$M TC O III.Me NN NH [ |
=4 P GGGbp BB BP |@ |
nnn@.e oo 0% |0«
c PSS XXXXU cc 2 |c
- RRRR nl o awS | cla
| SR G S - a
=
L O LD D cec -] 33 CWW W o
_ o c| oo © Q|
— >>>> c o
o Mn wwww | T 7T TLl m —— W =
— N~ —_— - e
o® | ooo © _ | ®
(&) o 7)) c 11@ aaﬁh.‘a © | O
o= voo® S S m© |+
— 1) ) OpB O — S
fol)\ oo @ HO o (=) y—
0 Om@ n =° $$53n e ©|o
| | 233 c Oy © ~0o w13
m $Ma c| ——— " o P = | A P | <
=< —| 2997 c| B AP & |-
o o nnnne 1) co -
>0 -—-%5 we> |5
G () 0 ©c=0 >
Bl o o « S0 < co -
e o @ —>S00 ©— |-
B .- S M n VN.—->_ - C o|l—
W.S > o o —_ 0. foN =} .|
C W | — - cOnnc o S |2
X9 | o — _— V- VMO vowE o |-
e |n — @®© Eo-o E€wm 0| o
€~ c co* VO 0 cc 2 o|._
CHE | - vo< o-0DD| —ocB 0| —
c EJ&\.I —._* c QO —._ $ L)
(©) s | > 7)) —? T Q> T O +—— |~
—| & ol o 4+ (an ] nrlm © vo—c@ c
O _ _|lec wno o 2 Wes€Ewn N T T < T R )
mw. -0l oos|pn—oOT8 S._0 wW3ITOMO |0 |o
c|lS—wn|oBEBCS |nECEQ NV ECTN_0 ||
o Wne X0 n.I.I.Im CneeD> | g V=.—-—CO | c| a
ool | WAL O | gaa— | onao<| uLnos0 oo
o WCP LL - | LL (OREa)]

brief summa:

a

S

Thi s

(coc) .

Coverage

of

d2e0t2a30 P dd Centt hecHusSE

baS8efioondgbar|l medical enrol |

may be subsidized

pl an

o nu pt hvei sbiuoyn
8 | Pinal County| 2023-2024 Employee Benefits Guide

*EE Oabgygt s


https://visioncare.vsp.com/vbf-pinal-county
https://content.vsp.com/i/NGZSuzaREQBbVmYtHorrxuiexL18MXCI1B1dvbg9Lp___BPcumYxTlmJPBy___W7XMbkhvi2bufVbRZypaIasat0pbiXjOAYkNc1vZbiL8lZWUYEQUALSIGN?initialDoc=99f605e3-3f9f-4766-84ca-2ad8295be1a3

EMPLOYEE PREMIUMS & PINAL COUNTY SUBESDI

2023 $2900 HDHP BASIC Net The costs below are fempkEmpbbye
coverage on the EPO or PPO Bas

Cover d6& Cos EMP! OY&E Mont hityAnnulal
ont hly

Tier | Paychegok ' i pGgenlbmi JQanomi bu 2023 Delta Dental Pl an
EE Onl y$0.00 [$484.835165.98$1,991./76 coverage| Tirgy COSt [Famployer _
aychec Contri bulti
EE + SRAS0.00 [$969.655178.15/$2, 137.[80dEE Onl y $18. 25 $0.00
EE + SP $35. 16 $0.00
EE + CHS0.00 $892.09$5178.23$2, 138 .76 -— s39 39 50 00
EE + FA®WD. 00 [$1,318.//1387.07[$2, 244 |846E + FAM [$58. 06 $0.00
25023 2900 S 2023 Delta Denrupal Pl an
$ A [EE only $0. 00 $37.78
EE Onl y$0.00 ([$589.67$61.14 [$733. 64§ EE + SP $36. 47 $0.00
EE + CH $42.84 $0.00
EE + SRH$29.99 [$1,119./858.45 ($341.4Q [EE + FAM I$63. 25 $0. 00
EE + CHF22.09 [$1, 040./$8219. 51 [$354. 12 2023 VSP Vision Plan (
EE Only $3.23 $0.00
EE + FAM5.87 [$1, 472 .|81373.63 [$403. 56 EE + SP $6. 97 $0.00
EE + CH $6. 16 $0.00
2023 $250 PPO BASI C Net w [y vy e 50 00
Cover 468 Cos{ SA®/ OVe€EMont hFgAnnufal 2023 VSP Visi-p)Plan (
: onthly _ _ ) EE Only $0.00 $9.26
Ther|Pavehegsniri hGeibhi HOomi butFpom ¢p $10.109 $0.00
EE Onl y$2.31 [$562.12%41.66 [$499.94 |EE + CH $9.45 $0.00
EE + FAM [$15.27 $0.00

EE + SHRH$8.22 $1, 106 .5141.66 [$499. 972

EE + CH$2.06 $1,028.|%6461.66 [$499. 972

The costs below are fanyempbépye
EE + FAM3I1.28 [$1, 464 .|8141.66 ($499. 92 pl an other plaempkagbhbydi agver age

2023 $250 PPO PLUS Netwo

EE Onl y$6.49 [$8650.81$0.00 [$0. 00 2023 Delta Dental Plan

EE Cost |[FEemrpl oyer MO |

EE + SRPS89.88 [$1,147./80. 00 [$0.00 Coverage| TH@l heck Contribulti
EE Only $18.25 $0.00
EE + CH}75.52 |$1,070.[8®. 00 0.00
P s A d EE + SP $35. 16 $0.00
EE + FAML49.84$1, 505.[8m. 00 $0.00 EE + CH $39. 37 $0.00
EE + FAM [$58.06 $0.00
2023 $300 EPO BASIC Netw 2023 Delta Dertpal Pl an
EE Onl y$7.50 [$577.459%$26.33 [$315. 96 EE Only $18.89 $0.00
EE + SP $36. 47 $0.00
EE + SH$19.66 |$1, 113./®3A4.59 [$415. 08 EE + CH $42.84 $0. 00
EE + CHP12.63 |$1, 035./903%5. 25 [$423.0q |EE _+ FAM [$63.25 $0.00
2023 VSP Vision Plan (
EE + FAMO0. 16 [$1, 467 .|81B8. 67 ($464. 01 EE Only $3. 23 $0. 00
EE + SP $6.97 $0.00
2023 300 EPO PLUS Net
G 2 EE + cH $6. 16 $0. 00
EE Onl y$13.58 |$650.81$0.00 $0.00 EE + FAM [$9. 86 $0.00
2023 VSP Visi-p) Pl an (
EE + SHS104.07%$1, 147 .80. 00 $0.00 EE only $4. 63 $0. 00
EE + CH$88.57 [$1,070./8®. 00 $0.00 EE + SP $10.19 $0.00
EE + CH $9. 45 $0.00
EE + FAML69. 1431, 505 .[$800. 00 $0.00 EE + FAM [$15. 27 $0. 00
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HEALTH SAVINGS ACCRU(HSA)

» County may contdseatpe eat
HEALTH SAVI NGNT ACC@ or details. You can con’ ib
(HSA) $38,9 Singlesd, Faniilnycl udi ng mp

contribution) for 2023.
THERE ARE TWO WAYSLW CAN PUT
MONEY INTO YOUR HSA: WHAT ARE THE RULES?

s JRUamMyee be covered under a Quali

< Regular payroll 4deao
Heal th plan (QHDHP) in order t|o e

basi s, and

< LumPum contribution 1y Y@Mogmmnot establish an HSA if| yc

anytime, up to the m Bi medical FSA, wunless it is a [Lit

WHAT IS AN HSA? Ypu cgnpot be enrolled in Medi|car
di sability.

A savings account Whlere y ou C?Bue}:tanﬁE)tdisé?ch an HSA if vyolu F

prteax payroll deductions or d%Fhodse'rt aMon yertopltg Goemexamelle

used to pay for current or fu Ui & U?.hla iggcmﬁ %F9|coverage i

expenses for you and/ or youf ﬁ%BEEgFM%-hQQF?h pl an )

money goes int® yberadtoukeleplt ’

the HSA is owned by you, justYbukeamanperbenal ai med as a &eplenc

checking or savings account| tax return

THE HSA CAN ALSO Bf¥N WHAT ELSE SHOULD NOW?

INVESTMENT OPPORTUNITY _ , .
You can inves®& apntal tbent RSbujti c

Depending upon your HSA accoufPnbal @téongoar e basedomtnriab taila
account cafmrgeowntax investmedt miRO2BPmre $3,650 forF&ininigy e ar

choice (| i keaan nigntservé tgs ajc couhar agéd.e lafgeydlb or ol der, yoy a
money mar ket account, a widle ﬁarﬁétyaoﬁilmﬁﬂﬁapontfibUtiOﬂ elact
funaler all three). Of coursil, Qur
al ways available if you neefd Erﬁgmcf)g?rhpa? F Fowbmﬁxeoas tal
as you t unds or alppt
care expenses. I RS Publication 502, (medical ,| de
YOUR FUNDS CAN CARRBYER ovgrh;e:)unter.medi::'ations (sughfas.
AND EVEN GROW OVER TIME. an soo PeEln PEllEvEre, el eml
Your unused contributions roll 0\
The money always belongs tol ygU, (§%k8R Wi thoYol®R¥Yeyou 1eave yo
the company, and unused funds carry over from year
to year. You never have to wodrdfy y®alhowtsel d higngnbyneéyretioexpenses,
money. That metanwsseé fa yloawt dofn hreoanletyh becomes taxabl e and subj|ect
care services now, your HSA| fpedas! wiyl (Il b&ket hear@ani i RA accounft) .
you need thenm éeéwen haf tfert uref{i rrement . . .
There is no penalty for distri|lbut
HSA FUNDS CAN BE UBFFOR YOUR (as defined in I RC 7.2)., or .atta.ir
FAMILY. age, but taxes wypowdldi faiped ydifsotrr inh
You can use your HSA for yourlsfpgt?syé gr?(?lttry)?are expen§e§ arie
. S you heed to pay the remaining |co:
dependents for théierveenl iigi bf e exXpenpses
- .CFFIF card or personal check. B
they not covered by your me '§gu Bt 8Mever audited! You can |rec

d
Learn more about vour HSYA aitiehr Heoaul thtavieq@aiccwmul at ed morje

Click here for the full

uHSA Introduction from Health Equity

SA Eligible Expenses
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https://player.vimeo.com/video/639198666?h=668c3ede5a&color=00ABC6
https://www.irs.gov/pub/irs-pdf/p502.pdf
https://healthequity.com/learn/hsa

HEALTH SAVINGS ACCRU(HSA) (CONT.)

FREQUENTLY ASKE
HEALTH SAVI NGST ACHKDA) QUESTI ONS
CONTI NUED

YOU CAN USE HSA FUSIPOR
IRSAPPROVED ITEMS&H AS:

< Doctor's office visits WHAT WI LL | PAY
< Dental services THE PHARMACY WI -
< Eye exams, eyeglasses, laser THE HSA QUALI Eé.
solution PLAN OPTI ONS?
< Hearing aids You will pay the ac
< Orthodonti a, dent al cleanings di scounted cost of t

until you satisfy yol

< Prescription dr-titpeeo @amtders omed io:
(such as allergy medicine, <co
feminine hygiene)

< Physical therapy, speech ther WHAT WI LL | HPAYX
PHYSI @3 AOIFFI CE WI
THE HSA QUALI FI EC

year deducti bl e iine‘

MORE INFORMATION:

Yowl provide your | D
More information about approvec time of the vis@tofafnido & E
about the HSA,iriss gowai l abl e at submit the claim to B
Ever t i me o s e our HS A s You will not owe anythi,
y you u you ' ¢ visit. OLlatreerc eyiowe an %%I
I RS asks you to prove your cl ai . e
. Benefits (EOB) from Bann
you use HSA fgonasifoedaenpense, .
the charges discounted
and a penalty on those funds . .
contract with the physic
The HSA is your personal accour a bill frons tohfef ipchey,s iycque
funds. 1t can be considered an portion of the di scouan
garni shed as applicable. responsible for as sho
As an HSA account holder, you v fil
888w th the I RS each year. This -
contributions, distributions, ¢ WHERE CAN | %Ec
your account A COPY OF AN
EOB?
THIS MAY BE THE BE®LAN OPTION FOR YOU IF ANY OF EYC‘)’E‘; can Aesiss 8 ! ;s ©
THE FOLLOWING IS TRUE: obtain other impor:t
< You do not incur a lot of med information, by logg
prescription medication expen www. banneraetna.com
< You would |Iike money in a savi . _ f o
Qualified Expenses permitted unde,
< You would Ilike the opfpaxtiumdcomettoocont .

a Health Savings Account .
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FLEXIBLE SPENDING ACCOUNTS (FSA)

QU HEALTH CARE FLEXIBLE

This account enables you to pay medi
drug expenses that may or may not be
program (or&yowi-t@ppdeé| ars. You car
dependent health care, even if you d
tot al amount of your annual el ecti on
chance of havodPgcletaeregpease early i
end of the year, if you have unused
enroll next year, however, all addit
end of the planPyealt €&oenfygrmaytednt
FSAsee pdgpe HYetails.

ELIGIBLE EXPENSES EMIPLES

< Coinsurance and clccphgmentasory fees

< Contraceptives < Licensed practical nuj
< Crutches < Orthodonti a

< Dental expenses < Orthopedic shoes

< Dentures < Oxygen

< Diagnostic expenslesPrescription drugs

< Eyeglasses, includci Rgyekhamtfee care

< Di salialriet ynd supperRsychol ogist expenses
< Nutrition counsel|i<nBl ood sugar test |kit

< Hearing devices ajrcdSbatetyger ideosgy expenjses

< Hospital bills < Prescribed vitamin

< Deductible amountls supplements (medicall

HOW THE HEALTH CARE FLEXIBLE SPENDINZIDABIT
WORKS

f

—_ T

ACCOUN

D="rF L)

,
~
9]

e x@fnpl @
eNaltydwsegofluyneddnk i bhei das
ekpeitk@c¥ordr qualifying chan
claims for any amount wup to
amount at any ti me, even i f
withheld from your pay. At t
unused funds you may roll ov
year, however, al | addi tiona
the end of the plan year are
sedntri buF8Aseeypdope HUYetails.

O K< Q U=

y < What:ls A)Flexible Spending Account?

2023 MAXI MUM CONBRI BU-

Heal th Care Fl exibl e S$e ndiOn gnak

Limited Purpose Flexib$e, Gm&ndi

Dependent Care Flexibl&5S@peddma:

Click here for the full list of FSA Eligible Expenses

When you -bfpovekett expenses (such as gtopayments and
deductibles), you can either use your FSA debit card to pay for th
expenses at qualified providers, use the AFmobile app or submit vyo
receipts online for reimbursement. -or more information on filing
pl easeanveirsiictanfi del i+ eimbmiscleamems/ f sja
Q@DEPENDENT CARE FLEXI BLE SPENDI NG ACCOUN-
This account gives you the opportunity -tax rkealsirecto ap®yrftaoiond
expenses. An eligible dependent is any member of your househm|d
244Credit for Child and DElpiehdreean MCast Expemders.age 13. Care ¢cten
care centers, preschool educational institutions, and a@uadépdrn ted
income for tax purposes). Before deciding to use the Depefid®édn C
that of c¢claiming a child care tax credit when filing yeuw cthax| re
method is best for you and your family. Any unused portion of | yo
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https://flimp.me/F_S_A
https://americanfidelity.com/claims/fsa-reimbursement
https://www.irs.gov/pub/irs-pdf/p502.pdf

LIFE INSURANCE AND AD&D

SBASIC LIFE AND AD&D REVIEW YOUR
Pinal County provides $50, 000 in BaS|L!FE|INSlaJBANCEPOLICY

Accidental Death & Dismember ment (AD&D) |gsAberDev56%§SP6L51§Es
coverage amount reduces by 50% at the age o 75.

This coverage is offerea@attmoough Securian< |DnDaY,?(l:Jl,:Cg||LD(REN)

cost to you < INCREASE YOUR COVERA

2% VOLUNTARY LI FE AND AD&D
AND DEPENDENT LI FE

You can purchase additional Life and AD&D Coverage
beyond what Pinal County provides. Securian Financi al
guarantee i ssues cionvietriaagle edrnurra Inlgmeyrotur

peridowhi ch meant lyeutemamed down oL UNTARY EMPLOYEE BNDI BIE

coverage based on medical history. ANDAD&D COSTS PER MONT
< Voluntary Empnli oy eneu mL i$fled:;, 000 t = |

maxi mum of $750,000, in $10,00C.0 Rates per $1, 000
Guarantee issue up to $300,00C°X°§$&Hrlqn
Age Empl oy Spous|e
< Optional Spnmiusiemum f%5, 000 up t 9 P ] P
the employee amount, to $250, 00@! umatxaarnyumjiif e<%5, 000 0. 060 $0490
increments. Guarantee issue up to $30,000.
2829 $0.060 $049
< Opt?onal Qhi i nl i dmulm f$92_:,500 u.p tol $20, 000 3034 $080 $050
maxi mum. Guarantee issue is $20,000.
3839 $090 $066

< Voluntary EmplmydenuAD&D:0, 000 o a
maxi mum of $500, 000, in $10,000 increments.4&4 $0214 $00.93
Guarantee issue is $500,000.

4549 $002 $0L.41
< VquntarAy Fafma miyl WD&R®nefit is |a percent_age 56 4 $0032 s@.14
of the &mEeEllexdaeed AD&D amount: | Spouse with
chi |l H#Ar0e%t no -GWiIW, drEearch chil d with 58 9 $04.96 $ .56
spoudé %; no -4peéouse
6664 $06.60 $06.38
I f yodu emornol | in the Voluntary Ljife and AD&D plLan dugln(g
S . ) 659 . 12.7 $0. 914
your initial enroll ment period, |[you wil!/| be requined to completl
an Evidence of Insurability (EOI|) form and| be7veappr ovsendsob $1.624
Securian Financi al before you arle able to get _cov rage i the
75 $7. 532 $3.340
future.
. . *rateDs |.Bor 75+ availlal
You must be enrolled in suppl emegntal l'ife and/ or AD&
coverage in order for your spouse to enroll .child(ren) $0.130

You do NOT need to be enroll ed i|WNobumptpd reymeADt&®mplloiyEe ands$ &0

AD&D in order for your eligible|dependent thlacMIryen) to$0e.n0r4g||.
I f you are an existing employee (not hired within the [ ast 31
days), you have an annual open enro rent _opportoni ty 0
increase your supplemental |ife by ugﬁlﬂﬁﬂgﬂﬂﬂ_@@wWoviding
EOI as |l ong as your current coverage does not exceed the
Guarantee | ssue amount of $300,000.

Beneefliitgi bl e empl oyees may also el ect_ su ment al

ppl e . .
AD&D in $10,000 increments up to a mQ!(iDmu%O&Jf_ lggJ(Q)V’V%O(P.pIna‘VI Ce s
You have the option of electing suppBé@mein€ all iengVWQA BCEHDA REGE y o u
AD&D or family AD&D.
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https://www.brainshark.com/securian/vu?pi=zHhzM8p3wzhrSHz0
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VOLUNTARY COVERAGES

PROTECT
PORTABLE VOLUNARRYNSURANCE vAUR FINANCES

Life insurance can be an ideal way to provide money for your f a
when they need -Rltusmocsftf.erPsurpedriniaenent in%tPOR'ﬁAd?)éE\/@LtUNTARhFE

high.death benefit and Iopg guar.antees F?Ii’l%&LIQLN%é§éG§\£AeGEfInanc'

of mind for you and Yours lisvadn omesl Iéunrmep
to any group term and optional term | i f<e ACOIBENTaANSURANCGEUT empl oye
provide and has the following features:

< CANCER INSURANCE
e & afforda nili wOodJan t ﬁg Youwpaypw for i<t H@%RJTGA‘EWEMN'TYLRN

own it you when convenient payrol/l
change jobs odeded¢tirens
You can coyerYowowran get Youvicag get cash to .
%ﬁ%spouse chdoreenre,fit i f ogover living expgnses i f
and grandchilbdkerceorme termi n¥PMy becpome chronically
t 0o il (i f selected)
]

ICRI TI CAL | LLNESS | NsURARNCESSSPHETPAABLEFOR:

< Heart attack

While it is impossible to prepare f@rcéﬁ@né’*‘ysb??'er%/ndoyep"éos |o§|u':1|

consequences of being diagnosed Wlth a critical i ness, you

for the consequences such an illnesS sntaryOIﬁ%ve on your personal

finances. < Major organ failure (hear
pancreas)

Whil e major medical insurance may pay_ for good portion t he

associated with the illness, there arFen% ?ro?tgfrgﬁﬁé sfeas'luhraet (a|

covedédom deducti bles and copays to< |IRariamlgyeixpefipes manent due

This Critical Il ness insurance policy from American Fidelity A
Company can help with the treatmentFEe,Ay%F‘%EsS of a covered critical
dsuch as a heart attack or stroke. <M@reeneifMptog t@amdé | yai dt d¢arechal
focus on recuperation inedealdedfcobesdgdtiséerwicseon of out

With the Critical Illness plan, you<reaeehvadgeakbs ®R&mdfliathsl egifrar
ot her wi se dagsisviignnge dy)ou t he erX|b|I|tydtecpeH"edlentpacyh'blqr§nrelated

treatment or to help with everyday diwdwmgcanxpeakesyour coverag«
jobs or retire (with cert.

< Three coverage | evels ava
$30,000 for yourself

< Health Screening Benefit

& B

You experience A physician
Critical lliness i You visit determines that American Fidelity
coverage is chest pains and the emergenc ou have i
g numbness in your gency Y pays your benefit
selected room suffered a

left arm heart attack

u What is Critical lllness Insurance? AMERICAN FIDELITY l“l

a different opinion
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https://flimp.me/Critical_Illness

ACCIDENT PLAN

Clg>—o5 ACCI DENT I NSURANCE

HOW ACCI DENT
I NSURANCE WORKS

I f 6yeoul i ke most apemypd ged yfoarr dloinf e

unexpected moments. One misha

p can send .n on an
unexpected trip to yoduandolcadavemeowenhncy om

with a flurry of unexpected b

Thé&t where Accident I nsurance
covered accident, the plan pa

you pay for the co®tpsocaksesto ceixapteends evsi t h olRpyrance

i1l s.

jumps in. YpupeleCthe | event of
ys you cashcCidertnefits fast t

fal}

and Obielxlpenses major medical may not {take care| of.

AMERICAN FIDELITYGCIDENT INSURANCE COVERS
THINGS LIKE THE FOLLOWING:

< Ambul ance rides

You injure your

< Crutches, |l eg braces and other medi|claglinazqugddi |lances

< Surgery and anesthesia

BENEFITS INCLUDE:

accident and
go to the hospital
by ambulance

< A Wellness benefit for annual routine Bsical exam

< Transportation and |l odging benefits

< Accident emergency treat ment

< Medi cal i maging benefit

benef ilt The ER doctor
diagnoses

a fracture and
treats you

< Coverage for certain serious conditions 'such as paraly:

< An Accident al Death benefi't

N

A Di smember ment benefi't

FEATURES:

You hobble out

< Coverage is guaranteed renewabl e ( whofthdihospiaans you

cannot be singled out for a

< Benefits are paid directly t
ot her wi se)

rate incroBHUCkeSf ofr any reas:

o you (unless you choose

< Coverage is available for you, your Spﬂe, and your

dependent child(ren)

< Coverage is portable (with certain |AmdriganFicelityilons) . That

you can take it with you if

< Fast claims payment. Most cl
four business days

u What Is Accident Insurance?

you charP@eYoyrBepelit or retire

aims arle processled in about
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CANCER INSURANCE |®5PITAL INDEMNITY PLAN

(6 CANCER | NSURANCE

A cancer diagnosis may be over wh ood
medi cal p loafmg c kK ehte wadt s of cancer

as travel, childcare, and loss of incu. 'rab
may not be covered.

American Fidel ity &AsCsanrcaenmc e nGaumg

of fers a solution to help you fc ~tjion o fi
cancer. We offer plans -adhatketn ~ut
costs often associated with a cec¢

FEATURES:

< Benefits are paid directly to
ot her wi se)

< Coverage is available for you,
dependent child(ren)

< Coverage is portable (with cerf§ ; S o hat
you can take it with you i f yogE Sy : N o
u What is Cancer Care Insurance?

HOSPI TAL | NDIEAMMNI TY F c

T e

Hospital I ndemnity I nsurance fr "*eli't'y:‘:’:';Assu
Company can hel pofyoak gotaye X pe n ai

Supplementing your medical i nsu

insurance can help cover your e cus
getting well

THREE PRIMARY BENBFR INCLUDE:

< Hospital Admission Benefit

< Rehabilitation Facility Confir

< OQutpatient Accident Treatment

NOTE:

I f you were enrolled in Hospita Amer
Fidelity previously, you may co GAP
coverage at your current rate, ospi

I ndemnity coverage for extra pru.

u What is Hospital Indemnity Coverage?
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https://flimp.me/CancerCare
https://flimp.me/Hospital_Indemnity

DISABILITYNSURANCE

VOLUNTARY SH®RMT BlES\)IAI\E}ALI”YQUR
DI SABILI'TY I NSURANCE QQYrERAGE

Shofearm Disability iosghaMecruals of fere
Omaha. Pinal County pays 100% of the prEEMWRLOYERRAD. The pl al

benefit is 60% of basic weekly earningsSHORTIERMDIMAKi|nUumM of
$1,900 per week

Benefits are paid after a waiting period of 14 days during
time you must use your sick, vacation, and comp time accr u:
Benefits can continue for a qualifying disability up to si:

WHAT & MORE LIKELY?

Many workers think these events are more |ikely than becomi
di sabled during their careers. But here are the actual odd:
W\— "~
©: @ MutuaiOmana
25%

® @ EHW®

.0000004%  .02% 1% 3%

(2]
Al

— COULD YOU PAY THE
BILLS IF YOU
- . . _ WERENOT WORKI NG
Winning Being IRS Having Becoming
Mega Millions  struck by  Audit Twins Disabled Less 1 h/ao4 U. S.
lightening

consumers have enough

In factd4,0O nendrlllyi ¢ savings to cover six
s

A - d | | of their expenses
merl_can .a _U t Near7IQ%f wor kers tha
di sability.

to Soci al Security Dis

are deni ed.
O0O0O0O0O0O0O0 O 0O0

u Mutual of Omaha Overview W\w W

u Why Disability Insurance?
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https://www.brainshark.com/mutualofomaha/vu?pi=zFyzH228xzd3fRz0
https://www.brainshark.com/mutualofomaha/vu?pi=zIkz15Fxnszd3fRz0

WELLBEING PROGRAMS

WELLBEIPR®@GRAM @ Prudentlal

The primary goal of the wellnesS" program i s o help
empl oyees and dependents achieve health and weII being
in all areas of their Ilives. Pinal County has adopted a
well ness overview that incorpo ?t r%'n c, I e
social wellness, ment al welIneIfs) Bpn Np-lﬁ sAﬁallwa/eNl @psl
Programs offered include: WELLBEI G
< Onsite screenings As you | earn more about you
) ] ] ) deci sions become cl earer an
< Lifestyle modification more confidence no matter i
) . track or discoveBy npavr tpiosisp ¢
< Disease management educationpjpnal &omabhy financial well |
Prudential, you and your fa
Participation is key to a succiemsssifguhlt fwedl rees®sirpeegt Amoaag
the key to a better quality of I|life for those who partic
Take the time to check out the programs being offered. |
good for your health! Look forF”{lA EALWEI?L'N%SSE@'I*E?QImat'c’n ab
well ness opportunities around he Wel | ness
paQWWW-Dinalcountvaz.aov/HR/Wevulgnwm.S;E’rr@cgératm al . cfoon/ pa nlail ket

engagingpertopic videos with
educationaPlararitciicplaggse. i n web
more how to take action no

’ l'ife with the following per
MARQUEE SelASses i i i

sment Tool identi fie:

HEALTH financially.

Budgeting Tool
finances and

el psta@dawy mai

MARQUEE HEALTH

b
Student Loan A
h

ssistance hel |
Heal th coaching through Mar queleoate aletppayimenhase@d@nani as.
holistbodymiapgroach that views good health as a
bal ance of physical, -bfeimgnci al and mental well
Mar quee provides you with the IS]A}V motivati
and -omene instruction necessarJﬁAct RX%QNEJT)‘:D mﬁ
health and wellness goals. Attend virtual seminar smdle
< You can download the app on the mPep tbeeconberfyidteso plngd aphmi eve
stor e fromSltiafye.tuned for more inf

Resources administrator.
< Phone Numi&8210800

< Emaihf o@margueeheal th. com

< Webshtéps:// mymarqueehealth. com

< New users will registpi nwalth the company code:
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https://www.pinalcountyaz.gov/HR/WellnessProgram
mailto:info@marqueehealth.com
http://www.mymarqueehealth.com
https://urldefense.com/v3/__http:/www.prudential.com/pinalcountyaz__;!!KN4B6vg!N1wdy4vqgbcdgYHV88Y2sluyu6-UDGNkD_corEkkZa_1eH8ZkmHrw5A5hG3uvV7tbw$
https://mymarqueehealth.mywellportal.com/

NEW EMPLOYEE ASSISNBE PROGRAM (2023)

Pinal County

Employee Assistance Program (EAP)

-~

\

Alliance Work Partners is
here for you as life happens.

AWP is proud to serve as your EAP, offering you and your
household valuable, confidential services at no cost to you.

Your benefits are designed to help you manage daily responsibilities,
major events, work stresses, or any issue affecting your quality of life.

~. Your EAP Benefits:

AWP Contact I nfo

APhone:-383D22

Abeaf & hearing impaired ¢

ATeen Li#88FEENO (8336)

ANebsite: awpnow.com
Registrati on-PC8&2 A WP

Who Has Access?

A Empl oyee, retiree, marj
partner, significant
A Any househol d member
relationship, redsi dio
including significant
A Mll covered employees
with them to their a
sions regardless of

A Children and grandchi
residing in US or Pu
children and grandchi
er or partner

A Any person meeting ben
| ayf f or terminati on
continue to be eligibl
mont hs from t he dsatleafyd
or termination Benef i
mont hs from date of
this timeframe

12 4t/o7 )6 Counseling

A Per probpem yenerm
counseling session

| eBrSsS € SpS|MeaNste,  grj€af|e ror
vi ces.

A

. |

Same
for
ti on

day
ur ge
of

appoi t me
nt/ cri i s
i edi t e

D W S

mm

Wor kLife
A Resources
day needs.

and refe

to@mbizleidt EA
r eengpol uor yceeesu W i skkii
oonbhemef iatsesp
Bleoyeéee inst
hai exdended
ee's call Wi
edHel p Communi
A Newsl etters
A Webinar Training
A Tips for Everyday
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MENTAL HEALTH RESOURS

CEd,ODMental health includes your emot.i
o)

soci albeiwgl |l I't can affect how yo
al so determines how you handl e st
make healthy I ife choices. Pinal Coun
your ment al health and offers the fol

NATI ONAL ALLl@\I
O N M E N T A |_ Eancs.w@almness

1-80-05-BAMI (96264)

WWW. nami . or g/ Home

1 i n 5 adul t s experience ment al ill ness each year.
Find unlimited support and Education here, both nation:
and |l ocally, including crisis |ine, online discussi on

video resour.ces and mor e

MAKE | T (:Mak&lt@.org EMPLOYEE ASSI J NCE
makeitokay. org PROGRAM (EAP)
Ma k e It Okay hel ps t o fosteﬁ(t conr.ryeer&dﬁlltﬁton§nrsgprqiiql%
ment al wel |l being and mor e |pr'r}p oIttty E£em@Yindn tih®at
stigma of ment al il Il ness. TheheShi t eh@PLEOVIidesSt ahthat Len
mu knteidi a formats from videos H0 {hUlr dseS(Aa\/\V‘Fﬂ) chieclkl st s
on how to avoid hurtful Ia”egnﬁ‘palgoye%ur59§Pgtaﬂcé“enptraolgr
il Il ness. Make it Okay.org inmnopatitgratshipP  WwEbhr NAM AT
Heal thPartners, Inc. challenges and the demanod
bal ancing home and wor k.
confidential, professional
u Managing Stress and Mental Health sessiton st.{hoatc ¢ aceunseling s
wi de variety of concerns,

AnxilMepr esAMaoni age and Rel
ProblAsms ef akSdu blsasasnc & Abus
I} Employee Assistance Program Anger Man &Ytermd@isnanci al

Assi stlamga®l AsAFasmianygc eAssi s
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http://www.nami.org/Home
http://makeitokay.org
https://flimp.me/ManagingStress
https://flimp.me/Employee_Assistance

MENTAL HEALTH RESOURCES

RESOURCES FOREEMPIONY
THE MEDI CAL PLAN

2 Banner | aetna

CUSTOM SNEEK PROGRM

Meetorl with a coach, |icensed therapist, or both who wil!l
guide you througweeak pepregogmamigzedv&n to

reduce depression, stress, and anxiety. Available for
Banner | Aetna health plan membeAJdTIZM MANAGEMEN@ent i al program
of fered at no cost to the membgpplied behavior analysis (AB

This is a c oweveekn ipernotg reaing hwi t h ceof ufrescetliivreg tahred apy for this co
coaching by video or phod&h20 Juthecauti aml  epecarum face hurd
364Mondi&kyi dayiBPB®l EM. navigating plan coverage. We

keep treatment on point and c

coordinate services, from phy
AETNA 360 BEHAVIORAHEALTH get t hHse scchhiodod involved and a\
Youl work with one person, your Care Advocate, who gets to
know your care nechaschedtby Thegl inical
support team to make sure you MEN:DCHﬁgKbest care possible.
Mi ndcheck online tools help vy

health and focus on the posit
OUI HEALTH empl oyees and is not dependen
Suicide rates have been steadiékdrbhcmensi mSn @ ¢ ¢ Wi ool &yfead @
The Oui Heal t h-wee&gi ameinsi ¥el2gmd esowdl oad the MindCheck ap
telehealth sessions with speciahdyotdaamMned, i Phereaesemobi i 8i @
who are subspecialists in suicide prevention. Members al so
utilize a proprietary app between sessions to augment and
enhance the care. The program INSTIH WTESCQRQUAYITNRATIENT, TREATMENT
specialty clinicians provide sAbepesibbtiyachlietiveas]l @i theqpa
continues to see their other bebdavVibwalushewmpthvementcthat.s
Members can call the number ondté&erdeack, omenhelirhédl ohtrdaod
request to join this program. Qual iBeiavi oral Health
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http://www.mindchecktoday.com
https://urldefense.com/v3/__https:/www.aetna.com/dsepublicContent/assets/pdf/en/ioq_substance_abuse.pdf__;!!KN4B6vg!NUzgbOnC-Eai9xiuZjt49sNl9vhHkDLg6F6hiKE3NuSLeOAxtALeo2Ea4HlWTxkRyQ$
https://urldefense.com/v3/__https:/www.aetna.com/dsepublicContent/assets/pdf/en/ioq_substance_abuse.pdf__;!!KN4B6vg!NUzgbOnC-Eai9xiuZjt49sNl9vhHkDLg6F6hiKE3NuSLeOAxtALeo2Ea4HlWTxkRyQ$

